Tron Overview
What is different between Tron and Other ERP Systems
Other programs use technology from 20+ years ago, and use the concept of locking data files during use. A common complaint is “locking up” when two or more users try to create a purchase order or create a work order etc. This has been eliminated in Tron.  Below is a summary of some of the many differences, with a brief description.

Integrated email support

You are able to email purchase orders; copies of statements; remittance advises; debtor invoices; support documents direct from each module.
Integrated SMS support

The HR modules support SMS messaging to broadcast to current and prospective employees.
Copy Data

You can copy the results of a query from either the grid, or export from the report writer.
More than two companies in a group

We can have multiple companies in a group. Each company in the group can transact for itself, or for other group members. This means an order can be made out to company “A” creditor, but the job can be for say company “B”. The costs are transferred automatically. In the case of labour, company “A” pays the wages, and the costs are transferred as well as “on costs”. This way company “A” pays all costs and charges internally.
No file locking

As mentioned above, 100 people could be raising job and purchase orders at the same time.
Jobs only – no work order

A job is a job and that’s it. We raise a job and allocate costs to it. Unlike other systems, where we raise a work order, which is then converted into a job.
Jobs hold all transactions

When creating an invoice or credit note, it can all go against the same job number. You can visually see the billing history.
Multiple cost centres

Jobs are created with a default section and subsection of “-1-1” which is appended to the job number. This means costs can be allocated between many sections, then many subsections within each section.  Most systems have only one cost centre.
One set of cost codes

Cost codes are the same across all companies, and fit on one peace of paper. Materials in division 003 (Townsville) is the same as materials in division 008 (NT)
Electronic storage of AP invoices

If the AP master has “requires scan” flagged, then a scan invoice must exist to create an AP invoice. Payment cannot be made without electronic approval. Copies of invoices can then be retrieved from several modules. Modules exist for exporting scanned invoices, and creating “on the fly” directory structures to house the output.
Debtor statements with job description.
Not only can we send out statements, but we also have the description of the job, so the client can see as a quick reference. This has been the most requested feature from our debtors.
Job transaction journals.

We now have the ability to transfer costs from job to job, without losing history of where it came from. A journal credits the existing job, and debits the desired job. 
Integrated fax support

You are able to send faxes directly from several modules. The numbers are collected from the module that requests the fax service. Errors are reported back directly to the sender.

There are numerous other items, and the most important is total integration with the remaining modules.

Concepts important to understanding the flow of data.

Debtors and creditors are distinguished by a two number prefix. An example would be:-
· Engineering – 01

· Maintenance Contractors – 20

· Mine Maintenance – 30

· FIFO – 70

· CTBB – 80

· Woodfields – 60

Using our example, a creditor with the code 01BOC01 would be identified as Engineering. Similarly, a code of 20ERG01 would be identified as Maintenance Contractors. The system will not let you create a creditor or debtor that does not have a valid prefix.
Debtors with a prefix of “NNZ” (that’s number, number, letter Z) depict company equipment. The equipment is entered through the asset register, and is treated as debtors for the purpose of internal invoicing. This enables us to put man hours to equipment, and nil invoice the jobs. As the invoices have no value, the equipment code will not show in any debtor reports. The equipment jobs are treated the same as any other job.

This process gives very finite control over equipment repairs, and is extremely useful for WHS audits on cranes and other lifting equipment.
When a job is created, the debtor code will determine which company, and the division will control all costs. This is how we can keep one set of cost codes. Each debtor has a default setting for division, and care needs to be taken to ensure the correct division is allocated when creating a new job.

Tron is a period based package, as opposed to real time. Real time is okay if your transactions all happen within a week of creation, otherwise useless. We will enter the AP invoices into a period, and the date of the physical invoice determines ageing, not the entry date. This structure is much simpler for BAS reconciliations etc.
Numbering for purchase orders; jobs and debtor invoices are all from a common group of companies. An example is if I raised a purchase order in company “A”, and then raised another order in company “B”, the company “B” order would be one greater than the company “A” order, as both companies are in the same group. Therefore companies outside a group have their own set of numbers.
Tron utilises short-cuts. Where you see a “blue under lined” label, this indicates you are able to click it to show a look up window. In most cases as well, if the cursor is blinking in the cell to the immediate right of the blue label, you are able to use “Alt + S”.
As Tron can have several companies in each group of companies, we need to be aware of a few rules. If a module has no direct connection to any one group, then it can remain on screen when you switch between groups and companies on the main menu. An example is “HR – Details”. The HR modules are across all groups. Therefore, you can switch to group “B” from group “A”, and no harm done. If you had payroll master open in group “A”, and went to switch to group “B”, then you will be advised it is not legal. 

The logic is that each module determines its’ origin by the group setting on the main menu. As this changes the group origin, so to does the origin of each new module opened.  As a rule of thumb, close open windows before changing groups.

Work In Progress

Work in progress is only acknowledged once it occurs. If we raise a purchase order, it is shown in the job cost details as an accrual, but is not financially added to the general ledger. Payroll batches posted to jobs but not paid are considered an expense, even though they are not yet paid. The time scale is so small that we accept as an actual expense. Payroll batches not posted to payroll are considered an accrual. 

The jobs sub ledger is reconciled by the value of WIP outstanding at any one time.

